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IRISA lab & Inria center of Rennes University 

So few women team leaders (10%) among the too few 20% women scientists
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Did we make any progress?

9 women among 26 promoted in 2017-2022, 

vs. only 2/28 in 2008-2016

20 100%-

women lunch 
meetings

5 “fifty-fifty” seminars with

60 attendees on average

Stereotype training for 200 secondary-school pupils and 

50 secondary-school teachers

Harassment prevention training 

for more than 90% of the lab.

98 mentor-mentee 

pairs

Feminisation rate increased from

19.5% to 21.6% over 5 years

40% of habilitation theses 

defended by women over 5 years
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● keep up the effort, maintain ambitious objectives;
● improve efficiency and attractivity of the committees
● new round of brainstorming to exhibit new “crazy” ideas.

What’s next ?
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https://egalite-fh.irisa.fr/
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