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1. Introduction 

The Escuela Técnica Superior de Ingeniería Informática (ETSII) at the University of 
Seville is committed to fostering gender equality, inclusion, and diversity within 
computing education. For years, the School has engaged in meaningful efforts to 
challenge stereotypes, support female students, and embed gender-conscious 
practices into both academic life and outreach. 

This document outlines key institutional initiatives and their measurable impacts, 
highlighting why ETSII represents a strong candidate for the Minerva Informatics 
Equality Award. 

Evidences are provided as links in most of the sections. 

 

2. Strategic Institutional Commitment 

The ETSII plays an active role in the University of Seville’s Gender Equality strategy, 
participating in: 

• The Volunteer Network for Supporting Victims of Gender Violence. 

o https://www.informatica.us.es/index.php/servicios-sociales 

• The Equality and Respect Network, with the School Director, one Vice-
Director, School Manager and two members of the School reception as the 
official academic and administrative representatives. 

o https://igualdad.us.es/wpblog/debes-conocer/red-de-referentes-
para-la-convivencia-y-el-buentrato/ 

• The implementation of the University’s III Equality Plan, aligning with 
measures such as M3.4.01 (campaigns for youth), M4.2.03 (visibility of 
women in tech), and M1.3.02 (gender in health promotion). 

o https://igualdad.us.es/wpblog/debes-conocer/plan-igualdad/ 

 

 



Gender equality is embedded in governance and policy, not treated as a peripheral 
issue. The School participates yearly in several competitive applications to obtain 
financing for developing projects. In the next image, the description of the 
objectives for the governance of the actual directive team, we have highlighted in 
red the point directly related to promote gender equality, inclusion, and diversity 
within computing education. 

 

 

 

 

 

 

 



 

3. Awareness and Empowerment Programs 

EmpoderaTIC (2021–2024) 

A recurring program aimed at empowering women in computing: 

• Peer mentoring and leadership workshops. 

• Events on AI bias and representation of women in tech. 

• Creation of the Telegram “Women at ETSII” network to promote sorority 
among female students and staff. 

• Creation of SOFI, Feminine Informatics Society, to provide a safe 
environment for women at School. 

o https://www.informatica.us.es/index.php/eventos-pasados/484-
empoderatic-las-mujeres-de-la-etsii-toman-la-palabra/2022-05-26-
19-00 

ETSIIncluye (2022–2023) 

Focused on emotional education, coexistence, and healthy masculinities: 

• Workshops on empathy, emotional management, and respectful 
relationships. 

• Engagement of male and female students in inclusive dialogue. 

o https://igualdad.us.es/wpblog/talleres-etsiincluye-emociones-y-
buentrato/ 

STEAM_Womenrang (2024–2025) 

A gamified program fostering computational and critical thinking to detect early 
signs of gender-based violence among teenagers. 

o https://www.informatica.us.es/index.php/noticias/steam-
womenrang-concluye-con-exito-su-mision-de-inspirar-a-ninas-y-
jovenes-en-el-ambito-tecnologico 

 

 

 

 

 

https://www.informatica.us.es/index.php/noticias/steam-womenrang-concluye-con-exito-su-mision-de-inspirar-a-ninas-y-jovenes-en-el-ambito-tecnologico
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4. Outreach and Educational Campaigns 

ETSII actively promotes computing as a career path for girls through: 

• School visits and awareness talks, often tied to key dates like the 11F 
(International Day of Women and Girls in Science), 8M Women’s Day 
and Safer Internet Day. 

o https://www.us.es/eventos/agenda/cafe-con-cientificas-en-la-etsii 

o https://www.informatica.us.es/index.php/proximos-eventos/820-
foto-por-el-8m?iccaldate=2024-12-1 

• Digital health workshops promoting responsible use of online platforms. 

o https://www.us.es/actualidad-de-la-us/un-foro-internacional-sobre-
tecnologias-de-la-informacion-orientadas-la-salud 

• Participation in national initiatives such as the Government-sponsored 
“Healthy Digital Life” program. 

These efforts have directly reached hundreds of students per year, with an 
emphasis on socially vulnerable areas such as the Polígono Sur district of Seville. 

o https://coddii.org/alumnos-del-poligono-sur-muestran-los-resultados-
de-su-aprendizaje-con-el-proyecto-robotizate-de-la-etsii 

 

 

5. Visibility of Female Role Models 

A hallmark of the School’s strategy is to provide strong, diverse female role 
models: 

• “Científicas: Pasado, Presente y Futuro”: A theatrical science outreach 
project where present-day female scientists portray historical figures to 
inspire students. 

o Over 50 performances and 12,000 attendees. 

o Multiple national awards (Equit@t, Ciencia en Acción, Meridiana 
Award). 

▪ https://institucional.us.es/cientificas/ 

▪  

https://www.us.es/eventos/agenda/cafe-con-cientificas-en-la-etsii
https://institucional.us.es/cientificas/


• Guest lectures by professionals in AI, medicine, and aerospace. 

• Highlighting achievements of ETSII’s own female graduates and 
researchers. 

 

6. Gender and Artificial Intelligence 

ETSII has positioned itself at the national forefront of exploring the intersection of 
AI, ethics, and gender: 

• Co-organization of the Forum on AI and Human Development, with 
collaborators from law, education, medicine, and engineering. 

o https://www.us.es/actualidad-de-la-us/mas-de-1-000-personas-se-
registran-en-el-foro-sobre-inteligencia-artificial-y 

• Coordination of policy reports submitted to the Spanish Parliament on 
gender fairness in tech. 

• Contribution to journals such as La Ley Privacidad, with articles on 
gendered data protection in AI systems. 

 

 

7. Research and International Collaboration 

ETSII staff have led or contributed to: 

• National and international projects focused on equality and technology. 

• Initiatives promoting STEM for girls across Europe and Latin America (e.g., 
in Chiapas, Mexico). 

• Collaborations with Cátedra Telefónica, Universidad de Valencia, and 
other institutions in producing educational and policy materials with a 
gender focus. 

 

 

 

 

 

 



 

8. Showcase Initiative: Easley on the Moon (2025–2030) 

This initiative, set to launch during the International Girls in ICT Day 2025, 
includes: 

• A 2-meter moon model highlighting the only 43 lunar craters named after 
women, including Annie Easley—NASA scientist and computer engineer. 

• QR-enabled panels linking to educational bios and multimedia content 
hosted by ETSII. 

• A public talk by a renowned female astronaut or technologist (e.g., Sara 
García Alonso, molecular biologist and ESA astronaut). 

• Aimed at primary, secondary, and university students, especially those in 
health engineering and technical pathways. 

This highly symbolic installation links space, informatics, and health, reinforcing 
the urgent need for women’s participation in science and tech futures. 

o https://www.informatica.us.es/index.php/noticias/la-etsii-inaugura-
la-exposicion-easley-una-informatica-en-la-superficie-de-la-luna 

 

9. Measurable Impact 

• Creation and continuity of a female student community in STEM within 
ETSII. 

• A steady increase in female participation in extracurricular STEM activities. 

• National and international recognition of educational innovation. 

• Positive feedback from thousands of students, teachers, and families. 

• Transfer of good practices to other universities in Spain and abroad. 

 

 

 

 

 

 

 



10. Alignment with Equality Policies and SDGs 

ETSII’s initiatives directly support: 

• The University of Seville’s Equality Plan (measures M1.3.02, M3.4.01, 
M3.6.01, M4.2.03). 

• The Spanish Strategy for Equality between Women and Men. 

• The UN Sustainable Development Goals, especially SDG 4 (Quality 
Education), SDG 5 (Gender Equality), and SDG 10 (Reduced Inequalities). 

 

11. Team and Institutional Backing 

The proposal is supported by a multidisciplinary and intergenerational team, 
including: 

• Prof. María del Carmen Romero Ternero (ETSII Director) 

• Cristina Rubio Escudero (Gender Equality Officer) 

• Mª Lourdes Miró, Mª Dolores Frau, Francisco Vega, Juan Antonio Álvarez, 
Ángel Varela, Jaime Benjumea and others 

• Backed by the institutional frameworks of the University of Seville and 
national equality networks 

This ensures sustainability, continuity, and scalability of the projects. 

 

12. Supporting Documentation 

We are prepared to provide: 

• Videos and press coverage of outreach events 

• Educational materials and training toolkits 

• Project reports, evaluations, and testimonials 

• Links to relevant publications and awards 

 

 

 

 

 



 

13. Conclusion 

The Escuela Técnica Superior de Ingeniería Informática at the University of Seville 
exemplifies a deep, sustained, and evidence-based commitment to promoting 
gender equality in computer science. 

Through inclusive policies, creative outreach, strategic partnerships, and the 
unwavering dedication of its faculty and leadership, ETSII has built a model of 
transformative gender action within technical education. 

We respectfully submit our candidacy for the Minerva Informatics Equality 
Award 2025, confident that our work contributes meaningfully to a more equitable 
future in computing. 

Thank you for taking us into consideration. 

 


