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Some figures

National statistics (2021) : 

● Universities (computer and information sciences) : 23% women, masculine advantage index 1.56 ; 

● CNRS (computer and information sciences) : 19.3% women, masculine advantage index 1.00 ;

● Inria : 18.3% women, masculine advantage index 1.11.

Local statistics (IRISA + Inria RBA):

2018 2021

Women Men Part of 

women
Women Men Part of 

women

“senior” 16 96 14.3% 20 98 16.9%

“junior” 47 156 23.2% 45 153 22.7%

Part of senior 25.4% 38.1%
20.0%

30.8% 39.0%
20.6%

“Male advantage index” 1.50 1.26
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2017: creation of the gender-equality working group

2019: creation of the harassment-prevention working group



Gender-equality committee

Communication Scientific 
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Animation Inclusive 

workplace

Data Careers

6



Breaking down stereotypes for secondary-school pupils… and teachers!

➔ Diversity of activities in computer science

➔ Gender stereotypes in computer science

➔ 2018 and 2019 : 160 pupils

➔ 2021 : 50 teachers

Scientific 

mediation
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Feminist literature for computer scientists

➔ 35 books bought by IRISA since 2020;

➔ Freely available at our cafeteria

➔ Reading circle: discussions about 

those books

Communication
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Séminaire Fifty / Fifty

➔ Seminara and discussions on various topics related 
to gender equality in sciences

➔ External speakers (researchers in social sciences, 
education sciences, …)

➔ 3 to 4 seminars each year, ca. 60 attendees each 
time.

➔ Recordings available online

Animation
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Mentoring program

➔ Senior lab members sharing their experience with younger 

colleagues

➔ Ca. 30 mentees each year  → 98 mentors-mentees pairs !

➔ Various topics: work-life balance, career, applications, …

Careers
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➔ Liberation of speech, #metoo: numerous reactions and discussions about 
harassment

➔ Creation of a committee dedicated to harassment awareness and prevention
➔ 90% of the lab members have followed a (mandatory) training.

Head: Élisa Fromont

➔ Importance of usual-life details: breastfeeding room… 

Harassment-prevention committee

Inclusive 

workplace

https://nonauharcelement.irisa.fr/en/ 11
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And much more…

Forthcoming projects:

Coding for secondary-school girls

Quiz communication at work

Communication Scientific 

mediation

Animation Inclusive 

workplace

Data Careers

➔ Annual seminar of association “Femmes & Sciences” in Rennes, nov. 

2022

➔ Gender-biases in recruiting committees
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SIF-day 2019

about gender equality

Accordion fold flyers

Breastfeeding room



Thanks
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https://egalite-fh.irisa.fr/

● To the directors of IRISA and Inria center of Rennes for their continuous support;

● To all members of our gender-equality and harassment-prevention committees 

for their motivation and willingness.

https://egalite-fh.irisa.fr/
https://egalite-fh.irisa.fr/

